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"I have applied these models in business units at Sun Microsystems and Microsoft.
The resulting performance speaks for itself - it is a key tool for senior managers"
John Kapson, Managing Consultant, Oracle

"We can so easily internalize these ideas - the model almost had a mind of its own,
changing my understanding of our challenge completely." Stephen Green: Direc-
tor - Continental Mills

"The course really exceeded my expectation, the material is very powerful, and
provides rich and deep concepts."
Ahmad Waleed: Strategy Director - ELM, Saudi Arabia

"This great course provided just what we need to explore scenarios for competi-
tion in our sector and test our strategies." Kevin Boettcher: Director, Emerging
Business - Vertex, Inc

"Thank you for this great course - the most exciting | have taken. | will definitely do
this type of work for my clients at the agency."
Esteban Ribero: VP Strategy - Leo Burnett/Lapiz

"This class fundamentally changed how | think about issues concerning our com-
pany’ s future. | plan to use these models on issues we are facing."
Mark Holman: Manager, Regional Coordination at PJM Interconnection

"These are fantastic classes - so great that we are looking to hire people with these
skills. Thanks!"
Bob Lamb: Founder & CEO, Foundation for Inclusion
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WE GENERATED THE BEST RESULT
IN OUR HISTORY!

“We used Strategic Modelling s to
map everything we did in market-
ing. Our mapped departments
included market research, custom-
er acquisition, and customer
relationship management. Euler
Hermes gained the best new
business inquiry rates and conver-
sion from marketing the company
had ever seen! All this when the
world was struck by a pandemic.”

JON SWABY
Former Head of Market Manage-
ment, Euler Hermes
(now managing Director, Salus
Restaurants Ltd.)
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The approach exceeded my expecta-

tions. The material is very powerful

and provides rich and deep concepts
and insights for the future.

Ahmad Waleed
Strategy Director, ELM Saudi Arabia
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Using these models in both Sun
Microsystems and Microsoft, the
results speak for themselves. Itis a
key tool for senior managers.

These business models provided just
what we need to explore scenarios for
competition in the global tax-technol-

ogy sector and test our strategies.

John Kapson
Now: Sr. Director, Analytics & Data
Science, Toyota Motors N America

Kevin Boettcher
Director, Emerging Business;
Vertex, Inc

FOUNDATION FOR

INCLUSION

These courses from Strategy Dynam-
ics are fantastic. They are so good
that we are looking to hire people

with these skills. Thanks!

You lay out the material so well that
we can easily internalize the
approach. The model almost had a
mind of its own, totally changing my

understanding of our challenge.
Bob Lamb

Founder and CEO, Foundation for

Stephen Green
Inclusion

Director, Continental Mills
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